PEBBLECREEK BOCCE CLUB CODE OF CONDUCT
ACCEPTANCE

I, (print name) , have read
and agree to abide by this code of conduct.

Signed:

Signature Date

This page is to be printed off, signed, dated and returned to your captain.



May 1, 2024
PebbleCreek Bocce Club

Code of Conduct and Disciplinary Action Processes
Code of Conduct:
Article 1: Abide by the current bocce club rules to the best of my ability.

Article 2: Accept the decisions of the judges and my team captain/co-captain and the
Board, thereby displaying good sportsmanship.

Article 3: Never maliciously taunt nor degrade opponents, judges or teammates.

Article 4: Avoid any bodily contact that that could cause injury to others.

Article 5: Never use abusive or profane language to anyone, within range of overhearing.
Article 6: If alcohol is consumed, it will be within reason, avoiding intoxication.

Article 7: Exercise control over my family or guests, to the extent of Articles 3 & 5 above.
Article 8: Not commit any act that could be considered unsportsmanlike conduct.

Article 9: Always display a positive attitude about the Club and its Officers. This includes

comments/statements made on social media.

Article 10: Never discriminate, verbally or with gestures, against people with different
sexual, religious and political viewpoints.

Code of Conduct Definitions:

A. Physical abuse — with malice; shoving, striking or threatening harm to any club member
or spectator.

B. Verbal abuse — Demonstrate poor sportsmanship or lack of civility by swearing, foul
language, throwing any object in anger, unnecessary rough tactics, verbal attacks
against any player, judges or spectators.

C. Intoxicated or impaired condition — Any attempt to play or watch under the influence
that contributes to physical, verbal abuse or disruption of play or at club event.

D. Theft or damage/abuse of club equipment.



Disciplinary Action Processes:

1.

5.

6.

Applies to all PebbleCreek Bocce members, whether playing or watching. Watching
includes anywhere off of the parking lot. Any Board member present has the authority
to warn and or expel from the match.

Conflict Resolution Committee - appointed by the club officers, has the sole
responsibility to determine what, if any, disciplinary action is appropriate for any
conduct infraction, based on the severity of the violation.

Member Commitment — By signing the PebbleCreek Bocce Club Code of Conduct, |
agree that if | fail to abide by the aforementioned rules and guidelines, | will be subject
to disciplinary action, levied by the PebbleCreek Bocce Club officers, which could
include, but is not limited to, the following: verbal warning, written warning, probation,
suspension and expulsion.

Incident Reporting and Tracking
e Incidents must be reported by email to the PebbleCreek Bocce Club President
and he/she will turn it over to the Conflict Resolution Committee.
e Email should include date, time, location, complainant, offender, witnesses and a
description of the incident.
e Incidents will be documented, reported and tracked by the Officers and the
Conflict Resolution Committee.

Disciplinary Actions - The Conflict Resolution Committee and the Club Officers will
assess one of the following:

e Verbal Warning

e Written Warning

e Probation

e Suspension

e Expulsion from current and future club membership

Probation, Suspension, Expulsion and Escalation
e Probation — A member on probation may continue to play and attend events.
There will be zero tolerance for any additional code violations while on
probation. Any additional violations could result in suspension.
e Suspension — A member that is suspended may NOT play in any matches, or
attend any club sponsored events.



9.

¢ Any suspended member who is discovered playing, will be immediately
ejected from the area and reported to the Officers for further action.
e A member that was on suspension will be placed on probation afterwards
for a period of time determined by the Conflict Resolution Committee.
e Expulsion — Expulsion from the club will be in effect indefinitely.

Player Appeals — Suspensions and Probations can be appealed to the Officers in writing
with two (2) days.

Disciplinary Action process steps
e Incident Reports
e Received and recorded
e Reviewed and decided on
e Decisions communicated
e Appeals
e Recorded, reviewed and decided on

Examples of incidents and appropriate disciplinary action

e A person curses (F bomb) loudly enough for others to hear, he/she should be
asked to leave the courts immediately and Committee will determine if any
further action is necessary. These types of incidents should be documented,
should they occur again.

e Physical contact with others. This person could be asked to leave to avoid any
further confrontations. If formal complaint is filed, then further action will be
required. These types of incidents should be documented, should they occur
again.

e Visible alcohol abuse - the person should be asked to leave to avoid any further
issues. If formal complaint is filed, then further action will be required. These
types of incidents should be documented, should they occur again.



