
LORAIN COUNTY SOCCER LEAGUE  
CONSTITUTION 

AMENDMENT #2 
EFFECTIVE JULY 1, 2025 

 
In response to US Soccer's Referee Abuse Prevention (RAP) Policy, effective March 1, 2025, 
LCSL has added an addendum to address instances of referee abuse. This policy 
necessitates the establishment of a new board position within LCSL, specifically tasked 
with overseeing all aspects of the Referee Abuse Policy (RAP). The individual in this role will 
be responsible for managing reported cases and ensuring adherence to the policy's 
guidelines. This measure aligns with US Soccer's guidelines and reflects LCSL's 
commitment to safeguarding referees and promoting sportsmanship. 

Referee Abuse 

Prevention.pdf  
 
ARTICLE V  
OFFICERS – EXCUTIVE BOARD 
Section B. 
 
7. Referee Assigner (voted for in even number years)  

i. Paid position. 
ii. Maintain master list of referees available for L.C.S.L. games. 

iii. USSF certified assigner and must be current or former USSF referee. 
iv. Coordinate with League Scheduler logistics of each season schedule and provide 

necessary referee coverage. 
v. Direct all referee complaints to the appropriate form and form location to report the 

complaint which includes red cards, referee abuse prevention, etc.  
 
8. Sportsmanship Manager (voted for in odd number years)  

i. Manage and address all complaints and reports related to the behavior of players, 
coaches, and spectators during L.C.S.L. games and events, typically submitted 
through Google Forms. 

ii. If the form received does not clearly indicate the coach, player or spectator by 
name, work with the communities involved to identify the person.  

iii. Investigate any reported misconduct pertaining to any player, coach, or spectator 
involved in L.C.S.L. play within 4 days of complaint. 

iv. Submit all findings, along with relevant documentation, to the L.C.S.L. Board 
members for review and judgment within 6 days of the initial complaint. 

v. Inform all involved dispute parties of L.C.S.L. findings in any disciplinary actions 
including:  

a. Ohio North Referee Committee  



b. LCSL Board Members 
c. The Presidents of the two communities involved.  
d. The referee who reported the offense 
e. The offender  

vi. Prepare and notify any individual in writing via Email, Phone Call with verbal 
confirmation, USPS certified mail in the event of disciplinary action or suspension 
within 7 days of initial complaint. The determination will include the deadline to 
submit an appeal and requirements of the appeal. See By-Laws Addendum #1 for 
details.  Note, communication delivery may vary based on information LCSL is able 
to obtain to communicate with the offender.  

vii. Maintain accurate records of any actions taken by the board involving L.C.S.L. 
members for reference in the event of future complaints. 

Commented [RR1]: Note, this part is not clear as we 
have not experienced this before. This process may 
solidify further once we have a life example to manage. 
Also, we are open to suggestions.  


